








Mohan Business Park, 2nd Floor,
Thudiyalur - Saravanampatti Road,
Near Don Bosco School,
Coimbatore – 641029, TN, India

hr@aaludra.com
+91 91500 30536
www.aaludra.com

OFFER FOR EMPLOYMENT

Date: 18-October-2021

Mr. Pasupathi M
48/11A, Selvapuram
Annur Road, Mettupalayam,
Coimbatore - 641301.

Dear Mr. Pasupathi,

With reference to your application and subsequent interview, we are pleased to offer
you employment in our organization as a Software Trainee effective from 20th October
2021. However, in future based on the business exigencies the position may be
transferable to any other location of the company.

You will be on orientation program for a period of one month from the date of your
joining without salary. On successful completion of the orientation program, basis on
your performance you will be on probation for 6 months during which you will be paid a
maximum stipend as informed.

You will be reporting on Wednesday 20th October 2021 by 10:00am at our Coimbatore
Office. We request you to bring the following documents at the time of joining and
submit these documents to HR on the day you join our organization:

 Photocopy of all your Academic Qualification documents (Degree or Certificates etc.)
 ID Proof (Aadhar Card)
 PAN card
 3 Passport size photographs

We welcome you to our organization with long mutual rewarding growth. Please feel
free to get in touch with us, at any time for any further information.

For Aaludra Technologies

SENTHILNATHAN M S
COO & CHRO

mailto:contactus@aaludra.com
http://www.aaludra.com/
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Ref: HR/CAPPT/2021/04/20                                              April 26, 2021 

APPOINTMENT LETTER 

 

Name & Address: 

Gokulakrishnan V 

40/18, Balaji Nagar 

Narasimhanaickenpalayam, 

Coimbatore - 641031 

Ph.: +91 – 8825710045 

 

Dear Gokulakrishnan V, 

 

Based on the online recruitment performance and telephonic interactions that you had with our people, 

we trust that you have an appreciable understanding of our company and your proposed role.  

 

On the basis of your credentials, performance in the aptitude test and personal interaction, we are 

pleased to offer you to join our company as a Software Engineer Trainee - Developer subject to you 

fulfilling the below requirement. 
 

Basics – FREE Training by Company: 

Alternatively, we have in-house training facilities for providing the basic training required. This is a three 

months, full-day FREE training program that will be provided using several resources like training 

videos, trainer conducted sessions, system exercises at our premises. During this program, you can 

optionally make use of subsidized food, accommodation and company transport facilities that are 

available to our regular employees’ subject to availability. This involves a lot of investment, 

resources and time from the company and candidates wanting to avail this option should 

commit and ensure that they don’t break away from the training program at any cost and on 

completion of the training, commit to work with us for a minimum period of THREE YEARS from 

the date of confirmation. 
 

On successful completion of this training program, you will be evaluated for induction into the company 

as a paid trainee. During the in-house training also, you should fully abide by all the terms listed under 

Annexure B & Annexure C.  
 

Your initial place of posting will be at our development center in Coimbatore, INDIA. 

As a paid trainee (on completion of the above mentioned requirement), you will be provided on-the-job 

training and you will be designated as a Software Engineer Trainee - Developer from when you will 

receive the benefits as listed below. 
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1) Compensation: 

Your Annual Total Compensation calculated on a cost-to-company (CTC) basis will be Rs. 2,54,120/- 

per Annum based on a forty-eight-hour week. The break-up of the compensation is presented in 

Annexure A. The above CTC will be applicable for a period of one year post the free-training completion. 

You will be covered by all applicable Group Benefits of the company and the salary will be revised as 

mentioned under “Increments” based on your working performance and attitude displayed with 

customers, colleagues and the management. 
 

2) Subsidized Food: 

Breakfast & Lunch will be available at subsidized costs once we start full-fledged operations at the 

office post-pandemic. Refreshments will be provided free of cost. 
 

3) Free Bus Facility: 

The company bus facility can be used free of cost based on availability once we start full-fledged 

operations at the office post-pandemic 
 

4) Subsidized Bachelor Accommodation: 

Subsidized bachelor accommodation shall be provided for outstation candidates, subject to the 

availability. 
 

5) Terms & Conditions: 

Your appointment will be governed by the Standing Orders which are in force in accordance with the 

provisions of Section 7 of the Standing Orders Act, 1946.You will also be governed by the rules and 

regulations in vogue and those that may change from time to time. Annexure B lists some specific terms 

& conditions and in addition you need to refer the company Standing Orders that is made available 

freely to all employees by the HR/Admin department. 
 

6) Confidentiality Agreement: 

Your appointment will be governed by the Confidentiality Agreement presented in Annexure B and the 

confidentiality clause covered in the Standing Orders and the same is applicable ever after you cease 

to service the company. 
 

7) Minimum Commitment Period: 

By accepting this offer you completely understand and agree that you will not quit this Working / position 

for a minimum period of Three Years from the date of being promoted to the paid-trainee role. 

The below documents in Original to be submitted to Company towards the Commitment 

 Mark Sheets - 10th (SSLC) & 12th Std.  

 Provisional Degree certificate if degree not awarded (degree certificates should be submitted 

on obtaining the same) 

 Degree certificate to be provided if the degree is already awarded,  

 Mark Sheets of last 2 semesters 

The certificates will be given back on completion of 2 years commitment period post the free-training 

completion 
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8) Increments: 

- Increments during the first 2 years will be Yearly.  

- On completion of on the job training for a duration of one year, an increment between Rs. 3,000/- 

& Rs.6,000/- will be provided based on an individual's performance.  

- Post completion of 2 years, appropriate increments will be provided relative to industry 

standards. 
 

9) Notice Period: 

By accepting this offer you completely understand and agree that you will serve a notice period of 

minimum 60 days at the time of formally resigning from services after the minimum commitment period 

of Three Years. The notice period shall be extendible to 90 days, should the requirement of business 

demand.  

We are sure our working environment will be conducive to help you grow professionally as well as 

personally. 
 

10)  Penalty on breaking the Commitment: 

A. Separation During Free-Training Period: 

- Breaking within the first 10 days of joining the free-training, will be relieved with the original 

documents. 

- Breaking after 20 days of training, then need to pay the training charges of Rs. 10,000/- per 

month (26 days) apportioned based on the number of days you undertook the training plus any 

subsidies utilized like food & accommodation etc. 

- Recruitment and Replacement delay cost of Rs. 15,000/- will be levied from you 

B. Separation Post Completion of Free-Training Period: 

- Breaking the 3-year commitment after completion of the training program, you need to pay the 

training charges calculated at Rs. 10,000 per month (26 days) for the total training duration plus 

Rs. 25,000/- towards on the job training expenses during the first year of tenure. 

- During the second year of tenure, breaking the commitment period, you need to pay the training 

charges calculated at Rs. 10,000 per month (26 days) for the total training duration plus Rs. 

50,000/- towards on the job training expenses 

- During the third year of tenure, breaking the commitment period, you need to pay the training 

charges calculated at Rs. 10,000 per month (26 days) for the total training duration plus Rs. 

75,000/- towards on the job training expenses 

- Recruitment and Replacement delay cost of Rs. 25,000/- will be levied from you 

C. Separation Post Commitment Period of 3 years: 

- Free to quit the organization post the 3 years completion on the job by giving 60 days advance 

notice 

- Wanting to make use of lesser advance notice can freely inform the HR team in advance when 

start searching for a new opportunity and in such cases, the relieving period can be reduced to 

15-30 days depending on the situation. 
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11) Background Check: 

Your employment will be subject to a background check in line with SIERRA’s background check 

policy. Internal and external background checks will be conducted by SIERRA directly or by a 

specially appointed agency.  If the background check reveals unfavorable results, you will be 

liable to disciplinary action including termination of service without notice. 

 

We request you to go through and understand the offer completely, discuss with family & friends and 

make your decision. Once you decide to take this offer and join us, you should ensure that you not 

change your mind for reasons whatsoever before completion of above-mentioned minimum 

commitment period. It is necessary that we know your decision regarding this offer at the earliest and 

in case of any doubts please do not hesitate to call us. 
 

We look forward to your joining the company after you complete your basic preparations as explained 

above. 
 

If you agree to the all the terms listed in this and the annexure and want to accept this selection offer, 

please sign the enclosed copy as acceptance and return to us within 3 working days from the date of 

issuance of this Appointment Letter. 
 

We look forward to your joining the company. 
 

A letter of confirmation as a paid-trainee will be issued to you once you are promoted to the 

paid-trainee role as official confirmation. 

 

Regards, 

For SIERRA ODC Private Limited, 

 

Giridhar JG                  

CEO & Managing Director 

 

Candidate’s Acceptance: 

 
I have thoroughly understood all the terms mentioned in this letter and the annexures 
 
 
I hereby sign and accept the offer. 
 
 
 
Gokulakrishnan V 

Date: 
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.ANNEXURE – A: COMPENSATION STRUCTURE 

(Applicable on being promoted to the paid-trainee role) 

 

Compensation Structure: 

Name: Gokulakrishnan V                            Position: Software Engineer Trainee - Developer 

Reformulated Salary Structure: 

Gokulakrishnan V 

Components Amount/Month Amount/Annum 

Fixed Salary 18909 226908 

Basic 7354 88242 

HRA (60% of Basic) 4412 52945 

Flexible Benefit Plan* 7143 85721 

    

Variable Salary: Perf. Incentive** 2101 25212 

Individual Perf. Upto 5% of CTC 1051 12606 

Company's Perf. Upto 5% of CTC 1051 12606 

    

Retirals: 0 0 

PF - Not Applicable 0 0 

ESI – Not Applicable 0 0 

    

Target Cost to Company 21010 252120 

Group Medicliam & Personal Accident Coverage - 2000 

Shift Allowance (Evening Shift) 0 0 

Total Target Cost to Company 21010 254120 

Take Home 18909  

*FBP: LTA/Conveyance/Special Allowance   

 

Gratuity applicable as per the Payment of Gratuity Act. 

 

**Performance incentive will be paid on a yearly basis on completion of a full year of employment 

(provided you are continuing on the rolls of the company as on date of the disbursement of this amount) 

on meeting individual and the company targets. For ease of calculation monthly figures are shown in the 

structure. 

 

Signed this Date: 

SIGNED by the Applicant 

 

Gokulakrishnan V                                                      
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ANNEXURE – B: TERMS AND CONDITIONS 

 

You shall be governed by the following Terms and Conditions of Service (in addition to the Standing 

Orders which is in force in accordance with the provisions of Section 7 of the Standing Orders Act, 

1946) during your Working with SIERRA ODC Private Limited, (hereafter referred to as the 

“Company”), and those that may be amended from time to time. 
 

Statement of Facts: 

The company has made the offer of employment on the basis of the bonafide statements and facts 

provided by you in your application form for Working. At the time of working or during working if the 

company finds the information provided to be false or misleading, it reserves the right to take appropriate 

disciplinary action against you. 

Duties: 

a. During Working hours, you shall use your best energies and abilities to serve the Company 

faithfully. You shall comply with the rules, regulations and procedures as notified by the 

Company in letter and spirit. 

b. As per the standing order obtained by the company the employee is expected to learn relevant, 

new and upcoming technologies based on the customer or company requirements that may 

change time-to-time. 

c. During Working hours, you shall entirely devote your time, attention and abilities to the business 

of the Company. 

d. You shall not, without the company’s prior written consent, be in any way directly or indirectly 

engaged or concerned with any other business or Working during or outside your hours of 

Working in the Company. You shall however, undertake honorary Working of social or 

charitable nature, literary, artistic or scientific character only with the express written permission 

from the competent authority. 

e. During your Working, you shall not directly or indirectly engage in any conduct averse to the 

best interest of the Company. Also, you shall not divulge any confidential information or violate 

any agreement with your prior employers or their clients. 

Place of Working: 

a. You will be in Working at the Company’s office or at the Company’s Customer location, as 

required. The Company reserves the right to transfer you on a temporary or permanent basis 

to other job functions, departments or locations within the Company, when necessary. 

b. You shall comply with the Company’s rules relating to relocation of or from a Customer location. 

c. Due to the current Pandemic situation you are eligible to Work from Home provided the 

following terms are adhered 

o You should be well equipped with a Laptop/PC and internet connectivity 

o A decent set of ear phones with a microphone to have an uninterrupted “Microsoft 

Teams” Calls which will be your major mode of communication during the Work from 

Home scenario 
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o A power back up for your Laptops/PC’s that can hold at least 2 Hours to help you during 

unexpected power failures  

o A proper Chair & table to ensure a comfortable sitting posture for your longer working 

hours 

Hours of Working: 

a. The Working week shall comprise of 48 Working hours. The normal office open hour is from 10 

hours between 08.30 AM to 8.00 PM from 8.30 Am to 1:30 PM on Saturdays. Grade Trainee 

executives have to work a minimum of 48 hrs a week from office including Saturdays. 

b. Holidays: The holiday list can be collected from the concerned staff 

Leave and vacation: 

a. All executives/apprentices are eligible for 12 days casual leave per year. 

b. All executives/apprentices who have completed 1 year of service are eligible for a privilege 

leave of 9 days per year 

c. Medical Leaves can be taken by submitting Medical Certificates with proof of treatment like 

Medical reports/ records and failing to submit the same will lead to accounting the same against 

the casual / privilege leaves that are available. 

d. Permission can be taken to deviate from the fixed work hours. The total weekly expected work 

hours have to be met and if not, leave/comp-offs can be utilized against the same. 

e. Monthly less hours worked are detected against accumulated leaves 

f. Absenteeism will be doubled and detected against the accumulated leaves. 

g. Leaves taken beyond availability will attract salary deductions. 

On-duty for CSR activities: 

Any Corporate Social Responsibility (CSR) activities of employees during working days shall 

be considered as “On-duty” after due approval by the HR manager. A maximum of 2 days per 

year shall be allowed on an accrual basis.  

Bereavement Support:  

a. All eligible employees will be given 5 days of paid leave per year for the loss of Spouse, Child, 

or parent. 

b. All eligible employees will be given 3 days of paid leave per year for the loss of a family member, 

colleague, or friend. 

Gardening: 

Executive who are interested can join the gardening for 2 hours every month and the same can 

be applied ON DUTY under gardening activity. 

Charitable activities: 

Eligible employees can use 16 hours of paid time off annually to participate in volunteering 

charitable activities 

Conduct: 

a. You shall at all times, maintain exemplary conduct and decorum. You shall uphold honesty and 

integrity in all your actions 
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b. You shall, honor and comply with all rules and regulations of the Company and statutory 

requirements, in letter and spirit. 

Confidentiality: 

a. You shall maintain utmost secrecy with regard to confidential and proprietary information 

relating to the company. This information includes and is not limited to trade secrets, technical 

processes, and finances, dealings with information relating to suppliers, employees, agents, 

distributors and customers. 

b. You shall not, during your Working and at all times thereafter directly or indirectly use or disclose 

confidential information except for the sole benefit of the Company. This restriction shall cease 

to apply when it may come into the public domain otherwise than through unauthorized 

disclosure by you or such information which you shall be obliged to disclose by law. 

c. You shall not take copies of confidential documents or information for your own purposes and 

forth with upon termination, you shall return to the Company all documents, records and 

accounts in any (including electronic, mechanical, photographic, and optic recording) relating 

to matters concerning the business or dealings or affairs of the Company. 

d. You shall not during your Working and at all times thereafter do or say anything that may injure 

directly or indirectly damage the business of the Company. 

e. You shall maintain utmost confidentiality with regard to your compensation and benefits. You 

shall not discuss your compensation and benefits with anyone, but with the Manager you report 

to. 

f. You shall sign a separate Confidentiality Agreement 

Separation from the Company 

a. The minimum commitment period during which you shall not quit this Working / position will be 

a minimum period of Three Years from the date of being promoted to the paid-trainee position. 

b. The retirement age of the Company is 60 Years. At the time of formally resigning from service 

you shall serve the notice period of 60 days. The notice period shall be extendible to 90 days, 

should the requirement of business demand. 

c. If your services are terminated by the Company due to misdemeanor, unsatisfactory 

performance or any other disciplinary matter, the Company will neither be required to pay any 

dues pending nor provide any experience / reference letters. 

d. I also authorize the company to share my performance, conduct or any other employment 

related information during my employment at SIERRA to my future employers when contacted 

for verification of my employment details at SIERRA 
 

I totally understand and accept to all the above mentioned terms and conditions of the Company. 
 

Signed this Date: 

SIGNED by the Applicant 

 

 

Gokulakrishnan V                                                        
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ANNEXURE – C: CONFIDENTIALITY AGREEMENT 

 

THIS CONFIDENTIALITY AGREEMENT and acknowledgment is made this April 26, 2021 

BETWEEN 

SIERRA ODC Private Limited 

#6 (SF. 218/2A), Annamalai Industrial Estate,  

Kalapatti, Coimbatore – 641048,  

INDIA  

(hereinafter called "Company") of the one part 

AND 

Gokulakrishnan V                                                       

(hereinafter called "Applicant") of the other part 

 

WHEREBY IT IS agreed as follows, 

The Company agrees to furnish the Applicant access to certain confidential information relating to the 

affairs of the Company and its Clients solely for purpose of: Software Development, Systems 

Analysis, Product Development, Sales & Marketing, Support and Other Company related 

requirements. 

Whereas, the Applicant agrees to review, examine, inspect or obtain such information only for the 

purpose described above, and to otherwise hold such information confidential and secret pursuant to 

the terms of this agreement. 

Be it known, that the Company has or shall furnish to the Applicant certain confidential information, 

described on attached list, and may further allow suppliers, customers, employees or representatives 

of the Company, all on the following conditions. 

1. The Applicant agrees to hold all confidential or proprietary information or trade secrets 

("information") in trust and confidence and agrees that it shall be used only for the contemplated 

purpose, and shall not be used for any other purpose or disclosed to any third party under any 

circumstances whatsoever.  

2. No copies may be made or retained of any written information supplied.  

3. At the conclusion of our discussions, or upon demand by the Company and its Customers, all 

information, including written notes, photographs, or memoranda shall be promptly returned to 

the Company. Applicant shall retain no copies or written documentation relating thereto. 

4. This information shall not be disclosed to any employee, consultant, competitor or third party 

unless said party agrees to execute and be bound by the terms of this agreement, and 

disclosure by Company is first approved.  
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5. It is understood that the Applicant shall have no obligation with respect to any information known 

by the Applicant or as may be generally known within the industry prior to date of this 

agreement, or that shall become common knowledge within the industry thereafter. 

6. The Applicant on resignation must return / surrender all assets of the company, books, papers 

documents, drawings, maps, charts, tools, dispensary articles, whatsoever in his possession 

belonging to the employer and give charges of the same to the person or persons duly 

authorized to receive them and obtain clearance certificate within 2 days from the date of any 

event stated supra. 

7. The Applicant acknowledges the information disclosed herein is proprietary or trade secrets 

and in the event of any breach, the Company shall be entitled to injunctive relief as a cumulative 

and not necessarily successive or exclusive remedy to a claim for monetary damages.  

8. This agreement shall be binding upon and inure to the benefit of the parties, their successors 

and assigns.  

9. This agreement shall be governed by the construed in accordance with the laws of the 

Government of India and the state of Tamil Nadu. 

10. This constitutes the entire agreement.  
 

Signed this Date: April 26, 2021 

SIGNED for the Company by    SIGNED by the Applicant 

 

Giridhar JG      Gokulakrishnan V                                                       

CEO & Managing Director    Date: 

 















AVALON 
TECHNOLOGIES

Avalon PRIVATE LIMITED 
Your global manufacturing partner 

07.10.2021

To 

Mr. Rakesh Kumar P, 
No.2/239, New Street, 
S Agraharam, Tiruttani TK, 
Thiruvallur - 631205. 

LETTER OF APPOINTMENT

Dear Rakesh Kuma, 

Ref: Your application dated 04.10.2021 

With reference to your application and subsequent interview you had with us, we are pleased to 
offer you the position of Operator for our Production Department in Cable Division, based in 

Chennai. 

DEPARTMENT 

You shall report to Cable Division Head or any officer nominated by the Management from time to 
time. The Company reserves right to transfer you to any department/division/subsidiary as it 

deems fit. 

REMUNERATION 

You will be placed under worker category and draw emoluments and benefits as per the company 
policy. The compensation package / salary you draw will be Rupees One Lakh Eighty Thousand 
(R.1,80,000/- only) CTC annually including the fixed and variable component The detailed 
structure of the salary is attached in the Annexure with this appointment letter. 

GENERAL TERMS & cONDITIONs GIVEN UNDER 

Your joining date with Avalon Technologies Private Limited is 7th October 2021. 

1. Please submit copies of all your certificates with regard to qualification, age, experience 
relieving order, etc to our HR Department. 

2. Your services in this company are governed by General conduct Rules & Regulations and 

Code of Conduct which are in force and will be framed from time to time. 

Reg. Office: "TPI BLOCK" B7, First Main Road, MEPZ-SEZ, Tambaram, Chennai - 600 045 

Corporate ldentification Number : U3007TN1999PTC043479 
Tel.:91-444222 0400 Fax: 91-44-2262 0097 Emal: info@ovalonter.com CompanyWebsite: www.avalontec.com 
































	Mr. Pasupathi M
	Dear Mr. Pasupathi,
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